Study Guide 


Illegal Or Borderline Questions Section 


(See Other Sections For Their Study Guides) 


The Study Guide is intended to help you take notes and to recall the information 
in the questions section and develop your own personal answers as preparation 
for a job interview. 


Very important that you watch each lessons video to get the complete 
information and a demonstration of how to respond to each specific question. 


Use suggestions and then personalize to what fits your experience and 
background and how it relates to the specific job you are applying for. 


The key is to be honest and put yourself in the best circumstance to give a great 
answer that helps you to get a job offer. 


This material is copyrighted and should not be shared with others and is for the 
personal use of students in this course. 
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commercial use. 


INTERVIEWER QUESTION: What religion are you. 


WHAT INTERVIEWER LOOKING FOR: 


Maybe just small talk or maybe saw you at his/her own place of worship. Maybe worse. 


YOU’RE RESPONSE KEYS 
Don’t be flustered and assume person is discriminatory. 


Inexperienced interviewers ask questions trying to be friendly or develop a connection and 
don’t see what they are asking may be unethical or even illegal. 


EXAMPLE 


My faith is really important to me but it is something | do keep private with me and my family. | 
do not see how related to the job and I think | can really help the company out in this position 
but my faith | do keep that more private. 


LIST YOUR IDEAS, TOPICS, AND EXPERIENCES THAT CAN HELP YOU ANSWER THE QUESTION 
HERE 


WRITE A SAMPLE REPSONSE SPECIFIC TO YOU HERE 
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INTERVIEWER QUESTION: Are you married? 


WHAT INTERVIEWER LOOKING FOR: 


Usually just small talk at the beginning. They want to break the ice and do not realize can be 
discriminatory. 


YOU’RE RESPONSE KEYS 
Best bet is a simple yes or no answer and move on. 


If pressed you decide to talk a little more if feel person just friendly or of bigger issue then 
move on to asking about something about the job to move off the marriage topic. 


EXAMPLE 
Yes. | am happily married and my spouse is as excited about this opportunity as | am. 


No | am not. Gives me lots of time to be great at work. 


LIST YOUR IDEAS, TOPICS, AND EXPERIENCES THAT CAN HELP YOU ANSWER THE QUESTION 
HERE 


WRITE A SAMPLE REPSONSE SPECIFIC TO YOU HERE 
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INTERVIEWER QUESTION: Do you have children? 


WHAT INTERVIEWER LOOKING FOR: 


Similar to marriage question. 99% percent of time just simple small talk but really should not be 
asked as does not relate to doing the actual job. 


YOU’RE RESPONSE KEYS 
Quick answer and move on or ask about their kids if early on and really just an icebreaker. 


See something in the office like picture of the interviewer with a kid fishing maybe say “My kid 


|” 


likes to fish as well” if appropriate. 


If really asking for unethical reasons all they are focused on is will kids distract you from the job 
and the answer is no. Really pressed then probably not a great place to work. 


EXAMPLE 


| do not have kids but | love going to the park with my nieces and nephews. Do you have kids? 
(Just a bit of small talk and move on the talking about the job) 


LIST YOUR IDEAS, TOPICS, AND EXPERIENCES THAT CAN HELP YOU ANSWER THE QUESTION 
HERE 


WRITE A SAMPLE REPSONSE SPECIFIC TO YOU HERE 


Copyright of Steve Ballinger And Skill Build Online and Steve Ballinger and cannot be reproduced for 
commercial use. 


INTERVIEWER QUESTION: How old are you? 


WHAT INTERVIEWER LOOKING FOR: 


Sometimes a job may have an age requirement like you have to be 18 years old to operate a 
certain piece of machinery in the factory and this is then a legitimate question. 


Most cases not legitimate and be aware of age discrimination wither you are too young (Infer 
lack experience) or too old (Lack energy or technical skills). Both reasons are wrong and 
completely unethical. 


YOU’RE RESPONSE KEYS 
Try to get a feel for the underlying question (Young experience-age energy/technical). 


Keep calm and address that you can do the job and age is not a factor. 


EXAMPLE 


You now | have never been asked that question before. Are you looking for something froma 
particular age group? (If they answer then you can answer the real question. For example, | 
don’t think a 50 year old has the latest technical skills we need or interviewer will move on 
because he/she just realized they asked a potentially discriminatory question. 


LIST YOUR IDEAS, TOPICS, AND EXPERIENCES THAT CAN HELP YOU ANSWER THE QUESTION 
HERE 


WRITE A SAMPLE REPSONSE SPECIFIC TO YOU HERE 
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INTERVIEWER QUESTION: Have you ever been arrested? 


WHAT INTERVIEWER LOOKING FOR: 
Will you steal from the company? 


Can be a legal question depending on what country you come from. Many times on the job 
application. 


YOU’RE RESPONSE KEYS 
If no then just a flat no is all you say. 


If small thing like speeding or parking violation then say no. They are only looking for a major 
crime. 


If yes, then either may need an explanation of a youthful indiscretion or something that will not 
impact job but be aware many people will not hire anyone with a criminal record. Then 
depends on their background checks. 


EXAMPLE 
No. | have never been arrested. 


Yes. When I was in college | was arrested as part of a peaceful protest. Looking back probably 
not the smartest thing but no issues whatsoever since then and never will be. In fact, at my 
current position | am trusted with full access to the money so they have a tremendous amount 
of trust in me. 


LIST YOUR IDEAS, TOPICS, AND EXPERIENCES THAT CAN HELP YOU ANSWER THE QUESTION 
HERE 


WRITE A SAMPLE REPSONSE SPECIFIC TO YOU HERE 
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INTERVIEWER QUESTION: Which political parties or candidates do you support? 


WHAT INTERVIEWER LOOKING FOR: 


It’s wrong but may just not want to hire someone with different political views than theirs. 


YOU’RE RESPONSE KEYS 


Keep cool and provide a non-answer. Right answer leads to more questions but wrong answer 
may end your chances unfairly. 


EXAMPLE 


| think the key in the work environment and for this job is the ability to work with people with 
wide variety of viewpoints including candidates they may vote for or support so in that spirit | 
keep my views more to myself and focus on the job at hand and how we can work together as a 
diver team. 


LIST YOUR IDEAS, TOPICS, AND EXPERIENCES THAT CAN HELP YOU ANSWER THE QUESTION 
HERE 


WRITE A SAMPLE REPSONSE SPECIFIC TO YOU HERE 
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